
Suncor hosts Aamjiwnaang youth 
at National 
Aboriginal 
Achievement 
Awards 
Each year, Suncor hosts young 
people from First Nations 
communities where we do 
business in Alberta, Ontario and 
northeastern British Columbia to 
attend the National Aboriginal 
Achievement Awards event. 

Aamjiwnaang youth participate in a drum making workshop. 

The Suncor Energy Foundation has been 
a strong supporter of the awards and 
has hosted the youth program for over 
10 years. This year, seven students from 
the Aamjivvnaang community, along with 
two chaperones, travelled with Suncor to 
Edmonton to attend the festivities. 

The three-day event is packed with fun 
and educational events meant to inspire 
young people by exposing them to leaders 
who can share stories of their challenges 
and successes. The highlight of the trip 
is a youth luncheon organized by Suncor, 
where Aboriginal high school students 

mingle and talk to current and previous 
award recipients. 

Twenty-four students from six First Nations 
communities arrived in Edmonton on March 
10 and took part in a number of activities 
including drum-making and dinner the 
night before the awards event. "The drum
making was a great ice-breaker; it got the 
kids talking and getting comfortable with 
each other," says Anne Harding, advisor, 
Stakeholder Relations. "For some, this 
was their first trip to a big event-it can 
be overwhelming." 

By the time students attended the lunch 
event, most had overcome shyness and 

were ready to ask questions of the 
award recipients, at least one of whom 
was seated at each table along with a 
Suncor facilitator. 

"The conversations were lively and I think 
the youth left the event feeling inspired," 
Anne says. "That's our goal: show them 
that they can follow their dreams, that it 
is possible to overcome challenges and 
achieve what they want." 

For more information about the Suncor 
Energy Foundation, go to www.suncor. 
com and for the National Aboriginal 
Achievement Foundation and its annual 
event, go to www.naaf.ca. 

Celebration recognizes expansion of St. Clair ethanol plant 

When you think of Suncor, chances 
are that ethanol and renewable 
energy alternatives don't come 
to mind, but a recent milestone 
achieved by our renewable energy 
team may change all that. 

Government representatives joined Suncor 
executives and local stakeholders at a recent 
event held at the St. Clair Ethanol Plant 
recognizing the completion of a $120-million 
expansion project. The completion of 
this project has since doubled the plant's 
production capacity from 200 to 400 million 
litres of ethanol per year, confirming it as 
Canada's largest biofuel production facility. 

"The St. Clair Ethanol Plant is the platform 
for growth of Suncor's biofuels portfolio 
and our successful expansion of the plant's 
capacity not only reinforces our commitment 
to increasing renewable energy options in 
Canada, but builds on the strength of our 
relationship with the St. Clair Township and 
the Sarnia-Lambton Region," said Jim Provias, 
vice-president, Renewable Energy. 

"The bottom line is that an investment in 
renewables is an investment in our future
one that also makes good business sense," 
said President and CEO Rick George. 

"Suncor's early pioneering efforts in 
renewable fuels are now delivering real 
results," said Gordon Quaiattini, President 

Lambton College's curriculum going strong 
with help of half-million dollar investment 
Suncor Energy continues to 
invest in the Sarnia-Lambton 
community with a significant 
donation to Lambton College's 
'Inspiring the Future' 
fundraising campaign. 

The $500,000 grant, spread over five years, 
be focused on supporting four key areas, 

including upgrading and refurbishment 
of the machine shop; new bio-fuels lab; 
funding for the Sustainabi lity Awards; 
development of hydrogen infrastructure 
for labs within the College and the new 
Sustainable Smart Home which is currently 
under construction. 

"Suncor Energy is very proud to be able to 
support an institution as important to the 
citizens of the county as Lambton College. 

We see our relationship with the college 
as being symbiotic, both of us 
working towards the sustainable prosperity 
of this region," said Marc Mageau, 
vice-president, Suncor Sarnia Refinery. 

The donation, made in February, was 
celebrated at an event at the Suncor 
Sustainability Centre with past and present 
students of Lambton College attending. 
"Since 1999, Suncor has donated more 
than $1.4 million to Lambton College," 
said Dr. Tony Hanlon, President and CEO, 
Lambton College. "It is always a pleasure 
to welcome employees of Suncor Energy to 
our campus and today I am very pleased to 
share that the Suncor Energy Foundation 
and Suncor Energy have made a significant 
and very generous gift of an additional 
$500,000 to the Inspiring the Future 
Fundraising Campaign." 

of the Canadian Renewable Fuels 
Association. "This state-of-the-art ethanol 
facility is creating new jobs, developing new 
rural opportunities and adding valuable 
new supplies of energy. It is also helping 
protect our planet for future generations." 

Suncor is one of the largest players in 
renewable energy in Canada. The 
expanded St. Clair Ethanol Plant, along 
with Suncor's investment in four operating 
wind power projects across Canada, is 
expected to displace the equivalent of 
nearly one million tonnes of carlbon dioxide 
per year- the equivalent of the annual 
tailpipe emissions of approximately 
200,000 cars. 

Representatives from Lambton College and 
Suncor Energy as well Lambton College 
grads who are now Suncor employees. 

Suncor has been investing in Lambton 
College since 1998. Suncor's focus has 
been on supporting programs like CPET 
which benefit our industry by providing 
qualified refinery employees. 

In 2006, SEF committed $1.05 million over 
three years to build the college's Suncor 
Sustainability Centre. This investment 
also helped to develop a sustainability 
curriculum and the beginning of an 
Alternative Energy Program. 

Message from 
Marc Mageau 

So far, 2011 has been a very busy 
time for Suncor in Sarnia but as 
the old saying goes; if you want 
something done, give it to a busy 
person. We have had a lot of 
successes over the past season 
but also a few challenges. 

On the success front our environmental 
performance has been strong. We have seen 
a positive trend with good reliability. I'm proud 
of this result as its takes the commitment of 
everyone at the refinery to continue to lower 
our environmental footprint-something 
which Suncor is very much committed to. 
Among some of our successes, we reduced 
our sulphur dioxide emission levels by 34% 
since 2009. We also increased reliability at 
the refinery to improve other environmental 
processes like waste water treatment and 
sulphur removal. 

However, with success we have also had some 
challenges. Some events like the En bridge 
pipel ine issues in Michigan have been out of 
our control but we have mitigated the effect 
as best we could and ensured that there was 
minimal disruption to the business. 

We also had a turnaround in the early spring 
which has taken a tremendous amount of 
effort by all the employees and contractors 
on site. Unfortunately we had an incident 
during the start up of one of our units when 
we experienced some high flaring, which 
resulted in excessive noise and a ditch fire 
along South Vidal St. Our emergency response 
process was activated and the fire was 
extinguished immediately with the Sarnia 
Fire Department responding as back up. 
No one was hurt but we take any incident 
seriously and have begun a full investigation 
along with remediation work to restore 
the vegetation. 

Safety is continually the number one priority 
for Suncor and this is keenly felt during a 
turnaround. We had a stark reminder of this 
when one of our contractors unfortunately 
suffered a serious hand injury. The individual 
who suffered the injury is doing well and we 
have been working closely him as he 
returns to work to ensure he has the support 
he needs. No injury at the workplace is 
acceptable and we are taking it very seriously 
to ensure it never happens again. 

Despite these challenges, I'm proud of our 
many accomplishments this year, none of 
which is more important than the role that 
we all play, as individuals and as a corporation, 
in the Sarnia Lambton community. Being 
part of Sarnia Lambton is something which 
I know everyone at the refinery is proud of. 
We value the relationship we have with all our 
neighbours and look forward to a long-term 
sustainable partnership. 

Be safe and enjoy the summer 

Marc 
vice president Suncor Sarnia Refinery 



Suncor at large Summer 2011 

Suncor releasing 2011 Report on Sustainability next month 
When we launched our 
decade-long growth plan in 
2010, we clearly realized that 
growth brings opportunity
but also a set of new 
challenges. The biggest one 
of all: balancing increased 
development with the 
need to live up to our 
social and environmental 
responsibilities, both as 
individual companies and 
collectively as an industry. 

performance. 
partnerships. 
possibilities. 

At Suncor, we believe the key to meeting this 
challenge lies in substantially increased and 
improved collaboration. As an industry, we 
need to work together, and Vl~th you, our 
stakeholders, to ensure we develop energy 
in ways that enhance social and economic 
benefits for society, while minimizing 
cumulative environmental impacts. 

To that end, the overarching theme of 
our 2011 Report on Sustainability is exactly 
that-collaboration. Within that broad 
theme, the report examines what we at 
Suncor see as three pillars for ensuring a 
sustainable energy industry-performance, 
partnerships and possibilities. 

Performance is about we've achieved to 
date, as a company and an industry, on the 
social, environmental and economic fronts. 

Partnerships refer to how we can raise the 
bar on industry-wide performance by finding 
new and innovative ways to work together. 

Possibilities speak to what we can hope 
to achieve over the long term if energy 
companies and all stakeholders agree to 
collaborate constructively in pursuit of 
common goals and aspirations. 

Last year, Suncor marked some significant 
sustainability milestones. In September, 
we became the first oil sands company to 
complete surface reclamation of a tailings 
pond-a key step in returning the site 
back to nature. 

This achievement was a great source of 
pride for everyone at Suncor. It also 

reinforced our strong belief that, when it 
comes to sustainability, the key is to seek 
clear solutions to real challenges-and then 
deliver on our commitments. We promised 
to be the first oil company to achieve 
surface reclamation of a tailings pond. 

In a similar spirit, 2010 saw us begin 
commercial implementation of new tailings 
technologies pioneered by our company. 
This innovation will allow us to reduce our 
backlog of tailings as well as the need for 
future ponds-and to reclaim entire mine 
sites in a third of the time it now takes. 
By the end of 2012, we expect to have 
spent $1.2 billion to incorporate the 
technology into our operations. 

Suncor is Canada's largest independent 
energy company; our leading position in 
the oil sands is supported by integrated 
operations in refining and marketing, 
North American natural gas production 
and oil and gas production internationally 
and offshore Eastern Canada. As such, 
we believe we have an obligation to be a 
leader when it comes to public discussions 
on energy policy and climate change. 

To that end, Suncor was an early and 
proactive advocate of developing a 
Canadian sustainable energy strategy
one that assesses the nation's long-term 
energy requirements and identifies the 
mix of proven and potential energy 
sources that can best meet those 
requirements. Such a strategy would 
examine how energy is both produced 

When it comes to our performance goals, Suncor is taking a proactive approach. 
In last year's Report on Sustainability we set out specific goals for achieving absolute 
reductions by 2015 in four key areas-water use, land disturbance, energy efficiency 
and air emissions. In this report, we describe our progress in 2010 and how we intend 
to further move the yardsticks. 

and used and include clear targets for 
reducing greenhouse gas emissions. 

As much as Suncor is committed to 
improved collaboration, we also intend 
to keep leading by example. Our annual 
Report on Sustainability is a thorough and 
candid account of Suncor's performance and 
the challenges we continue to face going 
forward. It also updates Suncor's progress 
on our own performance goals to achieve 
reductions by 2015 in four key areas
water use, land disturbance, energy 
efficiency and air emissions. 

This year's report ~~~~II be available at 
www.suncor.com/sustainability by mid-July. 
At Suncor, we've always seen this report as 
more than just a corporate document; our 
hope is that it can also stimulate constructive 
discussion on the challenges and choices 
associated ~th energy development. We 
ask you to read it carefully and give us your 
feedback. With a shared commitment to 
excellence and innovation, we can work 
together to build a more sustainable 
energy future. 

Suncor stakeholders
an important 'say' in 
how we do business 
At Suncor, we're committed to developing 
and maintaining positive, meaningful 
relationships Vl~th stakeholders in all of our 
operating areas. We define stakeholders as 
individuals or groups who could be impacted 
by our operations or who could, through their 
actions, affect our business. 

A look ahead-Suncor unveils ten year growth strategy 

Each stakeholder is important to Suncor. As 
such, the process to build positive, long-term 
relationships is assessed for each project. Each 
stakeholder engagement process is designed 
to foster productive dialogue and decision
making, giving consideration to project size, 
the scope of the impacts, and the degree to 
which the stakeholders themselves ~sh to be 
involved. Suncor's stakeholder relations efforts 
strive to balance the need for engagement and 
transparency with legal obligations relating to 
confidentiality and securities regulations. 

Late last year, we announced 
our long-term growth plans to 
increase production to more 
than one million barrels of oil 
equivalent per day by 2020. 

The announcement included an overview 
of our 2011 capital spending plans for 
responsible growth, and sustainment 
of our assets, as well as a new strategic 
partnership ~th Total E & P Canada. 

The key components of Suncor's plan 
includes growth in our Alberta oil sands 
resources through in situ, mining and 
upgrading development, as well as 
moderate growth through strategic 
investments in our international and 
offshore operations. 

Our in situ operations are expected to 
continue the development of Firebag 
stages 3 through 6 and development of 
a second stage at MacKay River, Alberta. 
And we expect to continue to develop 
and make strategic investments in our 
international and offshore operations. 

To accelerate our oil sands mining and 
upgrading capacity, Suncor has entered 
into a strategic partnership Vl~th Total, 

a global oil and gas company headquartered 
in Paris, France. We expect the partnership 
to focus on jointly developing the Fort Hills 
and Joslyn oil sands mining projects and 
restarting construction of our Voyageur 
upgrader at Suncor's oil sands operations 
near Fort McMurray, Alberta. 

The highlights of our 
growth plans include: 

Voyageur Upgrader 
(200,000 barrels per day) 

• Sun cor 51 % and operator 

• Total49% 

Fort Hills mining project 

• Suncor 40.8% interest (was 60%) 
and operator 

• Total39.2% interest (was 20%) 

• leek Resources 20% 

Joslyn mining project 

• Suncor 36.75% working interest 

• Total38.25% (was 75%) and operator 

• Other partners 25% 

As always, our foundation is to focus on 
responsible development and to maintain 
our sustainability mindset through the 
next decade and beyond. That includes 
a relentless effort towards continuous 
improvement through technology and 
innovation, continued investments in 
renewable energy, and our on-going 
focus on safety and reliability. 

2011 capital spending plans 

Suncor also announced that our Board 
of Directors approved a $6.7 billion 
capital spending plan for this year. Suncor 
expects $2.8 billion VI~ II be directed 
toward growth, while $3.9 billion in 
spending is targeted to sustaining existing 
operations, including significant planned 
maintenance to support reliability and 
further deployment of our new tailings 
reclamation technology. 

We believe our growth plan strikes the 
right balance between well managed, 
responsible growth and investments 
to support safe, steady and reliable 
production from our existing operations. 

The \klyageur Upgrader, Fort Hills and Joslyn mining 
projects are subject to approval by all of the partners 
in these ventures, Suncor's board of directors and 
certain regulatory authorities. 

We're listening 

Suncor always seeks to understand the needs 
and concerns of our stakeholders and strives 
to develop relationships based on transparency, 
mutual respect and trust. We also appreciate 
the variety of perspectives of our stakeholders, 
which is why we regularly solicit input and 
feedback on key issues affecting the company 
and energy industry. To help us achieve this 
goal, we recently invited over 1,700 individuals 
from diverse regions and backgrounds, to 
participate in an important research project. 

The responses and concerns of these 
stakeholders provide us with candid and 
constructive feedback-from people just like 
you. The results ~II be used to enhance our 
understanding of your needs and interests, 
and ultimately, guide our future stakeholder 
engagement and strengthen our performance 
going forward. 
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Thanks for the feedback Your continuing feedback is important 
to us. If you have questions or comments on this issue of our newsletter, or 
if you have an address change, send an email to info@suncor.com. To receive 
regular news updates from Suncor, subscribe to E·news atwww.suncor.com. 


